POLICY: 400.22

EMPLOYEES AND CORPORAL PUNISHMENT OF STUDENTS
Corporal punishment of a student by any employee is prohibited. Corporal punishment means the
intentional physical punishment of a student that is inflicted or caused to be inflicted by the employee.
Physical contact with the body of a student by an employee shall not be considered corporal punishment if
it is reasonable and necessary under the circumstances and is not designed or intended to cause pain.
Employees may use reasonable and necessary force for the protection of the employee(s), or the
student(s) in order to: (a) put an end to a disturbance or prevent an act of violence; (b) defend oneself or
defend others; (c) remove a disruptive student from the classroom or another area of school premises; (d)
remove a student from a school-sponsored activity that occurs off school premises; (e) protect a student
from self-inflicted harm; (f) obtain the possession of a weapon or other dangerous object within the
students control; or (g) protect property.
Using incidental, minor, or reasonable physical contact to maintain order and control is permitted
but the employee shall consider: (a) size and the physical, mental and psychological condition of the
student; (b) the nature of the students behavior or misconduct causing a need for using physical force; (c)
the way in which the physical force may be applied; (d) the extent and nature of the resulting injury, if any,
to the student; and (e) the motivation of the employee using physical force. Upon request, the student's
parent/guardian shall be given an explanation of the reason(s) for using physical force.
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