POLICY: 402.4

COMPENSATION FOR EXTRA DUTY

An employee may volunteer to take on extra duty as defined below, with the extra duty being secondary to the
major responsibility of the employee. The board will establish a pay scale for these extra duty positions
considering the financial condition of the District, the educational philosophy of the District, Fair Labor and
Standards overtime requirements and other considerations as determined by the Board.

Vacant extra duty positions, for which extra compensation will be earned, will be posted to allow qualified
employees to volunteer for the extra duty. If no current employee volunteers for the extra duty, the opportunity

will either be opened to a non-employee or assigned to a current employee.

Those duties and their compensation may include but are not limited to the following:

Ticket Sellers, Ticket Takers:  $12/hour

Announcers: $20/per single game/meet

$15/ per game in multiple games
Officials by CIML pay scale
Traffic controllers $10/hour

This is not inclusive of those employees who work one event in order to get an activity pass.
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